Tentative Agreement
For a successor collective bargaining agreement
Congress of Connecticut Community Colieges
Federation of Technicai College Teachers
Board of Regents for Higher Education

1. The duration of the parties’ CBA shail be July 1, 2021 through June 30, 2025.

The parties zgree to the wage package negotiated by SEBAC for fiscal years 2021-2022,

2022 2023, 2023-2024 {Attachment A} including advancement of the steps provided in

the 2016-2021 CBAs by the GWI provided in Attachment A2

3. The parties agres to reopen negotiation:s fimited to wages and steps for FY 2024.2025.

4. &l previously agreed to tentative agreements shall be incorporated into the parties’
respective collective bargaining agreements,

5. The parties agree to the following modifications of thair respective collective bargaining
agreements:

a. There shall be no loss of employment within the CSCU system for full-time
employees on tenured appointment as 3 resuit of any consolidation or
restructuring of the community cofleges or its systony.

b. The feregoing does not prevent the BOR from restructuring and eliminating
positions of "full time*? employees pravided that affected employees shalf be
reassigned or transferred to an existing comparable job in the system for which
the employee possesses the requisite qualifications and experience. in any zse,
salary and tenure status shall be preserved. An employee who refuses an offerag
position wifl not be considered 3 layoff tor purpases of this Agreement.

i. An employes who is not offered 3 comparable position shall be given the
right of refusz! prior 1o posting extemnaliy for any vatancy within
Connecticut State Collegas and Un iversities, provided they sre gualified
for the pesition.

ii. Anemployee who does not accept an offered comparable position within
the rights established above in ltem (i), shall be separated with no
additiona! mandatory rights.

o
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! Al wage/nen-wape and miscellanecus razes of poy including longevity shall be incriasec consstent with the
wage schedple in Attachment A {Lengevity, coaches, part time lecturer, part tinve £4, et tima nursing,
nursing/dentat courze loadar, program coordinators (eash), department chais [2auhy, POSOC callin rALS, payment
sin Liew of additional teaching) Bonuses identiticd in Attachment & hall he paid to part Ume empioyees in 3 pro-
rated hasis, e
“"Fuli time" is defined for purposes of this section as 3 member of tha orntipe! bargaining unit. ol
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. The employer shafl make avery effort to place any non-tenured “fuli-time™
employee who would atherwise iosoe employment as 3 result of 2ny
consolidation or restructuring of the tommunity colleges or its system inta a
comparable vacancy within the CSCU system during their contractual recall
period. Acceptance of a position outside the CSCU system following the
expiratien of that peried shall have no effect on the recait rights of such
empioyees to C5CU positions consistent with existing CBA fanguage.

&. Accrued time may be taken in hourly increments for those employees who accrue time
in hourly increments.

7. Existing MOA regarding sabbaticals shall continue for the duration of the successor CBA.

& All non<eaching Professional Staff/Faculty shall be granted time to serve on system-
wide, college, and division/department commitiees, if elected/appointed

9. Teleweork

a. The President or fiis/her designes may authorize an individual 1o perform work
from a remote site. Telecommuting is by mutual agreement onty.

b. The employee must have adeguate internat ot the employee’s expense 2t tha
proposed telecommuting site.

€. The employse must have a job function acceptable for telecomnmuting, i.e. one
that can be performed st 3 remote site without diminishing the quality of the
work, the availability of services, or disrupting the productivity of an office.

d. Approval, A requestfor a telecommuting agreement must firs: be cornpleted by
the member and is forwarded 1o his/her immediate manager for discussion and
approval. If approved by the immediate supervisar, the request for approval will
be sent to the Vice Prasident, Associate Vice President or CIO responsible for the
mernber’s functional area. if spproved at that level, the reguest shall then be

sent to the President or his/her designee, generatly the Chief Human Resources
Officer for final spgroval. An employee for wham an agreament has been

approved shall not prowvide day care services while telecommuting.

e, The operational needs of the System take precedence over telecommuting
agreements. A telecommuting employee must forego telecommuting if needed
in the office on a regularly scheduled telecommuting day, but the individual
should be given as much notice as is reasonably possibin. A supervisor may allow
for flexibility in scheduling the specific days of the weesk uced for telecommuting

T Full time is detined for purposes of this section 35 3 member of the principal bargaining urit. G



and allow week-to-week flexibility to meet chan ging needs. Requests shall not
be unreasonably denied,

Grievance and Arbitration Procedure. The provisions of this section shall not be
subject to the grievance snd arbitration procedure,

10. Part Timers

ER

Per availability, snd at the discretion of the Department Chair and in
consultation with Coordinators, adjunct faculty who have been offered and
accepted 8 semesters without a brezk and who are 2poointed for  Sth
consecutive sermester may be offered a full-year contracy,

All courses raught by part time faculty shall count toward meeting the
requirements for entry into the part time seniority pool. The oifering of courses
to part time faculty who are in the seniority pool shall apply to every term {fall,
spring, sumimer and intersessions.)

11 The parties agree 1o re-open negotiztions on July 1, 2022 regarding the foliowing
issung®:
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Equily and uniformity Tor Nursing and Allicd Heslth faculty/peograms
System-wide transfers

Part time contract

Family/child/parental lnave, provided there shali me no finansial impact to the
BOR from this issue prior to Junuary 1, 2024,

Distance Learning, provided the reopener negotiations shall commence no
2ariier than January 1, 2023 and there shall be no retroactive cost.

Co-ops, Internships and Independent Study

PC/DC job duties

Course Privileges/tuition and fee waivers

Academic Fresdom Panel

Racial Justice-t ahor Management Committee

12. Al other terms of the parties’ CBAs not referenced above shali remain in effect and
identical to the 2016-2021 respective CBAs,

* The ssues 10 reapen chal] be Subject ko interest arbitration purstian 1o the State Empleyes Aclations Act shoybd
P ;
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the parties reach impasse L./'f
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» GWL/Step and Special Lumyp Sum Pattemn -
bbbt T S L Ty
Contract Year | Special | Gwr | Steps*®
7/1/21-6/30/22 | Special Lump Sum $2,500 | 25% GWI {rettoto | Seeps on Time ;
| pavable 24 soon as Dy ymustbean — fretro to step {
j | practicable upon (GA active employes i cared

Approval {effective 2nd
setro date is 3/31/
| 2022)hk*

the bargainiag unit .:

oa date of GA v é

ratiftcation or 2 i

fommer employee

' who left afler Ti1/21

. T | a5 defined belowsor |
F/1/22-6/30/23  §1,000 Special Lup Swn | 7/1/22 2.5% GWI Steps on Time

| effective spprox. July 148

'

s i
PA/Z8/30/4 [ T T T A A5 GWT | Steps ou Tame |
P 245430405 - Uaite must elect citherz | If 50, LCODEASE Go | Ifso, reopenes

| d-oyear contzact dusatins | GGWI | on steps and

" or 4 years with reopenes ' lurnp som
ooty ou GWE and seeps i - I payments |
*. Payroll including thar date.

**. Inchades top step payments where applicable

. Pant-timers wre pro-rated fot the Special Lump Sum

¥ Bamployres who Teft in good standing with 10 years or moce of service, or wha retired
after 7/1 /21 will be eligible for setrozctive (GWT and Steps through their date of deparmre.
The State will have 5 veats from date of legislative satification ro make 4ny Necessary pension
adjustments as 4 result of retoactivity. No inrerest or other penaites will scerue during this
S-yzar period. The resolution of the parties” differences with YESPOLCL L0 FEtrGRctive wage
increases for employees who resign staze service prior to lepislative ratification shall not br
used 16 support either party’s aggutnents in any futute Qisprrte.

e Longevity
0 All Proposals to be withdrawn ou both sides



